Employee Resource Manual Disclaimer

This manual is not intended to create any kind of contract with the employee. It is
designed for informational purposes only and the provisions are not contractually
binding. This manual does not override the at-will employment relationship or term
relationship indicated in your original offer of employment. The University has the
discretion in making revisions to the manual to remain current and consistent with our
current practices or changes in local, state or federal law. Thus, the University retains
the right to modify or discontinue any policies, programs or procedures described in the
publications unless doing so would conflict with the terms of some other express

agreement.

Furthermore, the University reserves all management rights and retains all rights and
prerogatives conferred on the University such as the right to take whatever actions are
deemed necessary to achieve organizational goals and the right to set productivity and
performance standards. The descriptions of benefits provided to you in this manual are
not intended to be complete. Benefit plan details are contained in separate documents,
and those documents take precedence over any conflicting information in this manual.
Any failure to exercise a particular right does not constitute a waiver of the right or

preclude the University from exercising it in the future.



